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JOB TITLE:

CLASSROOM TEACHER

REPORTS TO:
HEADTEACHER 

SALARY RANGE:
TEACHERS’ PAY SCALE (MAIN)

1.
Purpose of the job

To provide and deliver high quality teaching and learning to pupils in the Foundation Stage and Key Stage One through thoughtful and well                                                     planned teaching for all pupils assigned to your care.                                                  To contribute to whole school development through                                               implementation of school policies and initiatives.
2.
Main duties

All teachers work within the statutory conditions of employment set out in the current School Teachers’ Pay and Conditions Document, in line with the Teachers’ Standards.  
Responsibilities of the role will include the following in accordance with school policies and procedure:
•
teaching all pupils according to their educational needs, including the setting and marking of work carried out by the pupil in school and elsewhere;

•
assessing, recording and reporting on the development, progress and attainment of pupils;

•
implement whole school and year group initiatives and strategies in line with the Provision Map and agreed practice;

•
ensure that the classroom environment is conducive to learning

•
work with the SENDCo to ensure inclusion and appropriate provision for all children;

•
promoting the general progress and well-being of individual pupils and of any class or group of pupils assigned to you;

•
communicating and consulting with the parents of pupils; 

•
communicating and co-operating with persons or bodies outside the school and if applicable participating in meetings;

•
provide or contribute to oral and written assessments, reports and references relating to individual pupils or groups of pupils;

•
participate in further training and professional development;

•
maintain good order and discipline among pupils and safeguard their health and safety both when they are authorised to be on school premises and when they are engaged in authorised school activities elsewhere;

•
participate in meetings or reviews, which relate to the curriculum, the administration or organisation, including pastoral arrangements, of the school;

•
support and develop whole school policy and practice

•
supervise the work of any support staff, students or volunteers that are assigned to work in your class;
· Provide leadership across the school in a designated subject or curriculum area, this to include:

i) monitoring quality and standards

ii) contributing to school planning and self-evaluation

iii) providing professional support to other teachers and support staff

iv) advising the headteacher on appropriate resources and materials

v) leading appropriate professional development.
3.
Job context

Gaddesden Row JMI School is a small school, with a small team of teachers, teaching assistants and administrative staff. All teachers make a valuable contribution to the school’s development and, therefore, to the progress of all pupils.  All teachers, except those who are newly qualified, will have a lead responsibility for a curriculum area(s) across the whole school and will be supported in that role by the Headteacher.

The school welcomes teachers of high professional standard and shares the responsibility with each teacher for continual review and the development of expertise.

For newly qualified teachers, subject leadership will be taken by his/her line manager during the first year of employment at the school.

4.
Review of duties

The specific duties attached to any individual teacher are subject to annual review and may, after discussion with the teacher, be changed. 

5.
Health and Safety
Be aware of and comply with policies and procedures relating to child protection; health and safety; confidentiality; and data protection and report all concerns to the designated person.

6.
Disclosure and Barring Service
This post is classed as having a high degree of contact with children or vulnerable adults and is exempt from the Rehabilitation of Offenders Act 1974.  An enhanced disclosure will be sought through the Disclosure and Barring Service as part of Hertfordshire County Council’s pre-employment checks.  
